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Based on the current trends in 
the market, 2017 is shaping up to be 
the best job market we have seen in 
years, especially for qualified job seek-
ers. According to the Bureau of Labor 
Statistics, the 2017 outlook for new po-
sitions is particularly strong for mid- to 
senior-level qualified workers with the 
right skills who are willing to relocate 
for these opportunities. 

Some of the top industries showing 
the most job growth include Healthcare, 
Life Sciences, Pharmaceutical Man-
ufacturing, Engineering, Technology 
Administration, Software Development, 
Cyber Security, Green & Sustainable 
Building Construction (Architectural, 
Engineering, Construction), Corporate 
Health and Wellness, Translation Ser-
vices, and Digital Forensics. Additional 
opportunities in Manufacturing and In-
frastructure also look promising.

Companies need to be prepared to 
have a streamlined hiring process that 
moves the best candidates efficiently 
and effectively towards an offer. We 
have a saying in our office that “time 
kills all deals” and delaying the hiring 
process too long allows for too many 
other factors and other job opportuni-
ties to creep into the companies’ hiring 
process. Companies who are not able 
to move quickly through the hiring 
process will lose the best candidates to 
their competition. 

We encourage job seekers to cre-
ate and maintain their own career 

marketing plan. The two-page plan we 
use helps them clarify what types of 
roles they are qualified for, their com-
petencies, target markets, and target 
companies as well as their positioning 
statement. Additionally, we encourage 
job seekers to continue to build and 
expand their relevant skills through vol-
unteering, taking classes, or working on 
special projects, to ensure they are well 
positioned when opportunities arise. 

If job seekers find themselves in a 

situation where they are unable to relo-
cate to where the best jobs are, we ad-
vise them to be prepared to take a hard 
look at their current, relevant skills 
(within the last few years) and see how 
they may translate to a different role or 
industry in their local area or be pre-
pared to consider lateral opportunities 
if they want to make a change now. 

Now is the time for job seekers to 
polish up their resume, take advantage 
of holiday parties and networking op-

portunities in their area, leverage social 
media and business networking sites 
such as Linkedin, build relationships 
with executive recruiters and do their 
research now so they are well posi-
tioned to take advantage of new career 
opportunities as they arise in 2017. 

Lisa Proctor is the President, Sanford 
Rose Associates® – Lake Lanier Islands 
Executive Search firm www.sanfordrose.
com/lakelanierislands, 678-969-3356, 
lisa.proctor@sanfordrose.com

Sanford Rose Associates® – Lake 
Lanier Islands is committed to “finding 
people who make a difference®” within 
organizations by finding individuals who 
perform, exceed expectations, and assist 
the organization to achieve its strategic 
goals. Sanford Rose Associates® (SRA) 
is ranked as Top 10 search firm by Hunt 
Scanlon Media, LLC and is a network 
of independently-owned executive search 
firms assisting clients to fill their mis-
sion-critical positions.
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